
‘Getting Started’

in your new role

A New Adult’s Guide

‘EVERY CHILD HAS THE

RIGHT TO AN ADVENTURE’

Bear Grylls, Chief Scout

Congratulations on your new appointment, and welcome
to Scouting on the Isle of Wight.  Scouting on the Island is
part of a larger national organisation offering challenge
and adventure to over 400,000 young people and 100,000
adults across the UK, which in turn is part of a Worldwide
Movement with just over 32 million members in 216
different countries!

The Scout Association prides itself on the quality of the Adult Volunteers who take on Leadership and
Management roles within the organisation.  Part of the reason our Adults are so well prepared and
organised is due to the Training that they receive.
The training needs of new adults will vary according to the role that they have volunteered for and their
previous experience.  ‘Getting Started’  is the first part of the training that ALL adults undertake, and
should be completed within 5 months of attending the Appointments Advisory Committee.
Getting Started comprises of the first 3 modules of the Association’s Adult Training Scheme:

Module 1 Essential Information

www.isleofwightscouts.org.uk

Module 2 Personal Learning Plan

Module 3/4 Tools for the Job

Methods
This module provides the basic information required for all  adults in Scouting; it
covers The Fundamentals of Scouting, the Child Protection, Equal Opportunities
and Safety Polices of the Association, as well as the support structures in place to
help you in your role.

This module involves sitting down with a member of the Training Team to create
a plan to meet your individual learning needs based on the role you have volun-
teered for.

These modules provide the basic information on the role that you have volunteer
for, or your area of responsibility, as well as some practical help to get you started
in the role.  There are separate modules for those working with the Young People
in the Sections (3), and those Managing and Supporting Section Leaders (4).

For further information on the courses available, and
other methods used to complete your training, please
see the Adult Training pages of the County website at:
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