Personal Learning Plan (Managers)

Summary Page

Module No

Date Learning
Completed

Date Validated

01
Essential Information

04
Tools for the Job (M)

05
Fundamentals of Scouting

06
The Changes in Scouting

07
Valuing Diversity

08
Skills of Leadership

09
Working with Adults

10
First Aid

Name

Module No

Date Learning
Completed

Date Validated

20
Administration

21
Developing the
Movement

22
Section Support

23
Safety for Managers &
Supporters

24
Managing Adults

25
Assessing Learning
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Module No

Date Learning
Completed

Date Validated

The Managers PLP Master can be used with the
following roles (supplementary modules):

Assistant Group Scout Leader

County Commissioner

County Scout Network Commissioner (12, 17 & 19)
County Training Manager (33 & 34)
Deputy County Commissioner

Deputy District Commissioner

District Commissioner

District Explorer Scout Commissioner (12, 17 & 19)
Groups Scout Leader

Local Training Manager (30, 33 &/or 34)

Scout Active Support Manager
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Name Appointment Group
Address Tel
email address Training Adviser

Date initial Plan Agreed Review Dates

Notes (inc. Special Education Needs)

Avalilability for training at weekends: evenings: Mon 0 Tue O Wed O Thur OO Fri O
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The Changes
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07
Valuing
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Skills of
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09
Working with
Adults

10
First Aid

20
Administration
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Key: Section (change of), M manager, S supporter, L leader, TA training adviser, TM training manager

Information on this form will be held on computer for use within the Scout Association. It will not be
released to any other organization without the express permission of the individual.

Signed: Learner TA ™




